Student Conduct Process (Personal Abuse)

No Charges:
Information in the report does not rise

A

Report Received

to a conduct violation.
Example: Roommate conflict where
the students cannot agree about noise
and end up yelling at each other.

Intermin

Measures may
be provided:

Relocation, No
Contact

Temporary -

Directives, etc.
/ Y

Informational Meeting-
Respondent(s)

to provide a statement.

Students_informed of process,
potential charges, and invited

Y
. Alternative Resolution:
Review: No charges apply but some
Report reviewed by Office of Student _ follow-up is needed.
Conduct and/or Associate Director for = Examples:
Residential Education Mediation
Resorative Process
REC
\

Investigation:
Bias Related Incidents
Physical Abuse
Bullying, Intimidation, Harassment

Informational Meeting-
Reporter(s)
Students_informed of process,
potential charges and invited to
provide a statement.

Informational Meetings-
Witness Statements:
Any relevant witnesses are
invited to provide a statement

o~

Investigation Review:
Respondent(s) and Reporter(s)
have opportunity to review
entire investigation report and
make comment.

1

Review for Charges:
All information presented is

No Charges

\
Case Closed:
College may
re-open if new
information is
received.

reviewed to assess if a possible
violation occurred by Office of
Student Conduct

A4

Charged Violation:
Information is sufficient to charge
a violation under the Student
Conduct Code.

A4

Conference Meeting:
Reporting and Respondent
invited to conference meeting to
review process and select a
hearing process.

A4

Hearing:
Informal
Formal Admin
Formal CSB *

Decision Notification:
Both Reporter and Respondent
receive decision outcome and

sanctioning information.

v

Note: CSB does
not hear cases
that could result
in suspension or
expulsion.

Appeal:

Both the Reporter and Respondent have
opportunity to appeal. Appeals are reviewed by
the Director of Student Conduct unless
Suspension or Expulsion. The VPSA reviews
appeals for Suspension or Expulsion.
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